ISSN 1391-8222

ons...

360 bBn smeas

@ o 8000 808)E® DB

SLIDA

www.slida.lk ‘Learning Confers Discipline”



agdnd | clalomana | Bomwes

abd OB cmens ~ S - g8 2026 ~ c0&® 10 - pESG 01
Semi-Annual Publication | January - June 2026 | Volume 10 - Issue 01
sienrurss(@ Qeuaflii@ ~ georaulfl - gder 2026 ~ QEMEBH 10 @Q5H 01
Bog @ 5808 ¢cddsh | All Rights Reserved | sismesrsg 2 flemwsemid
LTS TS S LILIL L6506
© @ o 50000 shoes eeHG, 2026
© Sri Lanka Institute of Development Administration, 2026
© Qevriens 2illelliF55) Bljeurs Wlylelesrd, 2026
ISSN 1391-8222

coetom | Advisor | < Geumaaiy
e 8.8, Smgd, atuie So0d, B o 0cdbRm SOOI EHRDHEH
e A.V. Janadara, Director General, Sri Lanka Institute of Development Administration
® o ail. gEIIEY, Lo ILITeT Hrusd, RevElens Sllell{F58) Blyems Kl mielsrn

gt wotdmbe | Chief Editor | tNpgw usdliimmaflugy
o SR DOOE ®O6Y, Sebn gllsde MNP EeORS o) bR / bedsm o) BOLAD /
DEOMDON 6O SN, & o SodbRD SOHSIED PEDHG

e Anusha Batawala Gamage, Additional Director General (Learning & Development / Research &
Development / Non-Managerial Training), Sri Lanka Institute of Development Administration

® sispiegm LILLeleu 51085, Closudls LisslllILmery) BIush (BHmet whmid flel{Bss / Lrmurddl woHmio
1 Nafl{B58) / gparenloggiald susurtl Luilh#l), Qlevkisns a5 Hliams Hlneerb

@otsmon @sfden | Editorial Board | sl @omd
¢ 98.9@.8. Betien, ccindd coclom, B ot BodbRM SO EHRMDG
e M. L. D. Niroshana, Senior Consultant, Sri Lanka Institute of Development Administration
® &TID. 6T6V. I.. EIGT a6, FICTayL, 2 Ceunsal, Qleviens Jfall(Bs#) Bliamrs Klmelsrb

o OB 8.98.8. added, ctsdd coelnm, B o ©odbie odDOIRD PHRDDG
e Dr. AM.P. Arandara, Senior Consultant, Sri Lanka Institute of Development Administration

o oo Elgl er.eTd.L. AIHEY, FICTeL. 2,Ceunssl, QevElens Sillell{F58] Blyamms Klmielsrn

o 8. 8. »ED), &858 coetmD, B ED BN VP PEDHD
o M. M. Halida, Senior Consultant, Sri Lanka Institute of Development Administration
® 6TID. 6T10. aMESLIT, FIGreyL. 2 Geuraayy, Glevkens ALilall(EsH) Blramrs mlgesrb

¢ 803 MEELC, gEoMEENSS, 8 o) 6000 cOOIED HEDHD®D
e Priyvani Balasuriya, Librarian, Sri Lanka Institute of Development Administration
o LNflumrsssf] Limeug flw, HITsussir, Qeuniena 2ALllall{BsH) Fliams Blygeerid

sotSmos s | Editorial Assistance | g 2 gafl
o 66)@)8 wOEMODD, DERDMWOH MO, B ot BeOLIN SOSIPD EHRDDE
e Roshani Karunaraine, Management Assistant, Sri Lanka Institute of Development Administration
o Crmeynestl &({HEOITIIS6T, (p&Tenioggial 2 gallurery, Qevkiens i llailpss Bliemrs Kloersro

&8s o | Graphic Design | flyrsis engerenioryg
o 83 Do
e Deeptha Dhananjaya

e F115, esTshFw

goe®»e | Published by | Geuedui@®

o "©o0080” sbedem @58, & o ©5:0000 cbhoied peDH®E, 28/10, PrEeSNO 0D, emed 04,
B Eomd, eOmd®: 011-5980281, Segysd @8®»6: sandharani@slida.govilk

e “Sandharani” Research Centre, Sri Lanka Institute of Development Administration, 28/10,
Malalasekara Mawatha, Colombo 07, Sti Lanka, Telephone: +94 11 5980281,
Email: sandharani@slida.govilk

® “gzyesil” SLIMUFH enloulld, @euriens Lilall{FE5E) Blairs Klmeaisrb, 28/ 10, eusuGaal IDIaldms,
@QzmupL 07, Qleuniens, GpmensuCLE: +94 11 598028 1, leTearEhasu: sandharani@slida.gov.lk



IN)...

360 b3n smeas

@ o 000D 808D DB

SLIDA

“Learning Confers Discipline”

www.slida.lk



Reimagining Thought, Inspiring Action
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Anusha Batawala Gamage ¥2® 200g ©8ed  oigigr uLam s06s
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Kalamana is more them a publication; it is o reflection of the evolving intellect cmd practice of Sri Lemkas public service. Curated by the Sri
Lanka Institute of Development Administretion (SLIDA), it serves as a platform for connecting knowledge with action, bringing together
policy insights, administrative experience, ond forward-looking ideas that shape effective governance.

This edition represents a deliberate transformation. We have re-envisioned Kalemoma in both appecromce and presentation to crecte a
more engaging, accessible, and intellectually stimulating experience. The refined design, stronger visual nerratives, ond structured content
reflect our commitment to presenting knowledge in a manner that resonates with todays dynamic public sector. As evident in the rich
themes explored, from sustainable development to leadership maturity, this edition moves beyond informeation sharing towards inspiring
critical thinking and meaningful change.

The theme of this issue underscores o vital message: the future of public service lies in integration, of sustainability, innoveation, cnd
humcan-centered leadership. It reminds us that transformation is not only about systems and policies, but cabout the mindset, values, cand
capabilities of those who serve.

Kalamana is envisioned ds a living platform, one that grows through dialogue, reflection, and shared experience. It is d space where ideds
converge, where practice informs theory, and where public servants become thought leaders.

As we present this renewed edition, we recffirm our commitment to continuous improvement cnd to remaining relevant in serving the
ncition’s administrators.

We warmly invite all public sector officers to share their thoughts, experiences, and insights with Kalemoma, and become part of this
collective journey of learning and tromsformation.
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Turning Green into Gold: How Sri Lanka
Can Unlock the Value of Nature

By By
Mr. Arunoda N. Bopagamcage Mrs. Pranidhi P. A. Bopagamage
Deputy Director (Climate Change) Deputy Director
Ministry of Environment National Productivity Secretarict



"Green transformation is not only the essential way to address climate change,
but also a new engine for economic and social development..”

Instinctively, we visualize factories, highways, and exports when we think of
economic growth. However, above our heads and below our feet, we have
another kind of capital — the natural ecosystem that gives life. Clean rivers,
mangroves that shield us from storms, rainforests rich in biodiversity, and even
the thrill of a hike in the Knuckles Range are all ecological products. The question
is: how do we assign them the value they deserve?

This is the same question that China has considered and found a resounding answer
to. It has demonstrated that prosperity can be aligned with ecological balance
through new policies, pilot projects, and intelligent financing tools that convert the
wealth of nature into shared prosperity. Sri Lanka, with its fertile landscapes and strong
cultural connection to nature, has much to learn from this approach.

From Theory to Action

The idea behind Chind's strategy is simple but powerful: treat ecosystems as capital. They
provide goods and services clean water, fertile soils, forest carbon sinks that underpin our
survival but rarely show up in GDP. To measure the value of this invisible contribution, China
introduced Gross Ecosystem Product (GEP) accounting, a framework that quantifies ecological
contributions in economic terms.

The undetlying logic draws from established economic theory Under a Pigouvian tax, polluters
pay for the harm they cause, while under the Coase theorem, beneficiaries compensate those
who protect shared resources. Either way, nature’s services cedse to be a “free good” and begin to
be recognized ds assets. In practice, this means that a province protecting d river upstream is
compensdated by industries and cities downstream.

1H.E. Xi Jinping, Leaders Meeting on Climate and Just Transition (2025). @



Hidden Wealth of Sri Lanka

Natural abundance is a blessing for our
island nation. We have the rainforest
canopy of Sinharaja, mangroves in
Puttalam, cloud forests in Horton Plains, and
cordl reefs in Trincomalee are just a few of
our many treasures. These ecosystems
provide life-saving services: flood control,
carbon storage, pollination, and cultural
inspiration.

However, their economic value is rarely
taken into consideration. Take Sinharaja:
villagers sacrifice access to forest resources
for the sake of conservation but receive

little in return. Or consider our mangroves: they protect coastal communities during storms, yet
short-term profits from shrimp farming continue to drive their destruction. Without proper
recognition of these ecological products, communities bear the costs while society enjoys the
benefits.

Sri Lanka has experimented with environmental levies and carbon credit projects, but these
efforts are scattered and underdeveloped. We do not yet have a national mechanism for
quantifying and incorporating ecological value into policy.

Lessons from China

The institutionalization of ecological compensation is an
important lesson we can learn from China. The country
has succeeded in balancing ecological conservdtion
with socidal justice by introducing policies under which
downstream users of clean wdater or beneficiaries of flood
management systems that make payments to upstream
communities. If a similar system were adopted in Sri
Lanka, industries and cities along the Kelani and
Mahaweli rivers could contribute directly to conservation
efforts in rural catchment areas, ensuring that those who
protect the resource are faily compensated.

China has also demonstrated that ecological value can A
genercate stronger market positioning. Products such as tea and bamboo crafts marketed with
ecological branding, earn premium rates in both domestic and foreign markets. Sri Lanka could
benefit from this approach by marketing Ceylon Tea, cinnamon, and Ayurvedic herbal products
not only as luxury goods but also as symbols of ecological stewardship. This narrative would
resonate with environmentally conscious consumers ccross the globe and directly benefit local
communities.

Finally, China’s experience in green finance offers another valuable lesson. It has mobilized
additional funding for conservation by linking ecological assets with financial instruments such
as mortgages, green bonds, and ecosystem-based loans. In Sri Lanka, where funding for
environmental projects is often limited, ecological loans secured by mangroves or forest-use
rights could create innovative financing mechanisms to support both conservation and
livelihoods.
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What Sri Lankca Should Do Next?

For Sri Lanka, the first stepp must be to measure what we treasure. It would be the right time to
introduce GEP accounting in biodiversity-rich districts like Ratnapura or Puttalam to reveal the
hidden economic value of ecosystems, so that the value of nature is adequately represented in
the national statistics. At the same time, our legal framework requires reform. Clarifying
ownership of natural resources and recognizing ecological products in law will lay the
groundwoik for trading and fair distribution of benefits.

It is also important to have systems of compensation in place. Utban centres that are reliant on
water, flood control or other ecological services should pay upstream or rural communities that
conserve these ecosystems. These horizontal structures would damjpen the tensions and create a
feeling of collective responsikility. In addition to this, Sri Lanka has to consider the way it can
capture ecological premiums in the international markets. Eco-labeling and certification
schemes that emphasize environmental stewardship might provide enhanced competitiveness
of the Sri Lankan exports in the international market and reward sustainable behavior within the
local market.

Finance will be a key enabler. By collaborating with local banks 1o create ecological lodans,
bonds or insurance programs, gudaranteed by international climate funds, new conservation
resources would be opened. And to enable high participation levels, Sri Lanka would implement
new community-based models such as the Chinese “carbon coins” which rewcard ordinary
citizens for their eco-friendly behavior like recycling, planting trees or taking public transport.
These rewards may be coupled with any material rewards such as lower bills or service vouchers,
and sustainability will not be an obligation, but a way of life.

A Green Road Ahead

Sri Lanka stands at a crossroads. We can continue to regard nature ds metre scenery, or we cdn
begin to recognize it as a foundation of prosperity. The Chinese experience shows that green can
indeed be turned into gold through dappropriate institutions, fair compensation systems, and
innovative financing.

By taking this path, Sri Lanka can protect its breathtaking natural heritage while ensuring that

the benefits of ecological wedlth are shared equitably among all its people. After dll, our future
prosperity is insepdarable from the hedlth of the ecosystems that sustain us.
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Ms. Anusha Batawala Gamage
Additional Director General
(Learning & Development/ Research & Development /NMT)
Sri Lanka Institute of Development Administration (SLIDA)
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In many organizations, leadership positions are filled by individuals with
strong technical expertise, ambition, and years of experience.
However, one critical capability is often overlooked: emotional maturity.
Without it, even highly competent leaders can unintentionally wedaken
trust, lower morale, and slow organizational progress (Goleman, 1998).

Emotional immaturity in leadership is not a minor limitation. It shapes
how decisions are made, how power is exercised, and how
people experience their work each day. When leaders struggle to regulate their
emotions or understand others' emotional needs, the effects ripple throughout
the entire organization (Boyatzis & McKee, 2005).

Experience Does Not Always Equal Maturity

A common assumption in organizations is that seniority, age, or long service naturally lead to
wisdom. Research suggests otherwise. Emotioncl growth is not automatic; it requires reflection,
feedback, and intentional development (Day et al., 2014).

Leaders who lack emotional maturity often struggle under pressure, communicdte poorly in
uncertain situations, and respond defensively to feedback. Rather than learning from criticism,
they may deny problems or react emotionally when their authority is challenged. In high-stakes
or rapidly changing environments, such responses can place organizations at risk (Yukl, 2013).

Unequal Standards in Leadership Judgement

One of the most complex dimensions of emotional maturity in leadership is how unevenly it is
assessed and tolerated. Studies show that behaviors perceived as “strong” or “decisive” in some
leaders are judged more harshly when displayed by women or leaders from marginalized
backgrounds (Eagly & Karau, 2002).

Women who express authority may be negatively labeled, while leaders from diverse
backgrounds often face heightened scrutiny for emotional expression or assertiveness. These
double standards create invisible barriers to advancement, limit leadership diversity, and
deprive organizations of a broader range of perspectives and capabilities (Ibarra, Ely, & Kolb,
2013).

The organizational outcomes dare clear. disengaged employees, higher turnover, reduced
innhovation, and leadership pipelines that fail to reflect the workforce's diversity.

When Power Is Used Without Responsibility

Emotionally immature leaders may misuse power, sometimes unintentionally. This can take the
form of coercion, manipulation, avoidance of accountability, or resistance to new idedas. Such
behaviors often stem from insecurity rather than intent, yet they have a significant impact
(Kellerman, 2004).

Over time, trust erodes, psychological safety declines, and employees become reluctant to speak

up. Creativity and initiative suffer, and a culture of silence replaces collaboration and learning
(Edmondson, 2018).
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Recognizing the Warning Signs

Organizations can identify emotionally immecture leadership through common indicators,
including:

* Limited empathy toward employees
» Difficulty accepting constructive feedback
* Poor conflict management, either through escalation or avoidance

When these behaviors go unaddressed, they can become normalized, embedding unhealthy
leadership patterns into organizational culture.

Building Emotionally Intelligent Leadetrs

The encouraging reality is that emotional intelligence is developable, not fixed. Research
consistently shows that leaders can strengthen self-awdreness, emotiondl regulation, empathy;,
and relational skills through structured development interventions (Cherniss & Goleman, 2001).

Organizations can support this growth by investing in:

» Targeted leadership development and emotiondal intelligence training
* Regular, high-quality feedback mechanisms
» Executive coaching and reflective learning opportunities

When emotiondl intelligence becomes a leadership priority, the benefits extend beyond
individuals to teams, culture, and performance outcomes.

Leading with Maturity for a Sustainable Future

Emotioncally mature leadership is no longer optiondl. In complex, diverse, and people-centered
workplaces, organizations need leaders who balance authority with empathy and decisiveness
with self-awareness.

By investing in emotional maturity at the leadership level, organizations foster healthier
workplaces, stronger teams, and more sustainable performance. Ultimately, leadership success
is not defined by title or power but by the capdacity to lead people with understanding,
responsibility, and respect.
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For decades, Sri Lankas small and medium enterprise (SME) development strategy
has followed a predictable formula: a short training program, a modest loan,
perhaps a machinery grant, and a motivational speech. Itig a package that
checks the boxes ¢ inclusive, visible, and politically palatable. But it is also
tragically ineffective.

Despite its good intentions, this model has fostered a culture of fragmentation and
fragility. It prioritizes volume over value, visibility over viability. The inevitable
outcome is a landscape crowded with micro-enterprises ¢ too small to innovate,
too weak to compete internationally, and too isolated to scale. We havenii built a
foundation for growth; wewe simply multiplied enterprises while diluting their
impact.

The Illusion of Inclusive Growth

Policy success is still too often
measured by how many
businesses dre registered, how
many entrepreneurs are
trained, or how many regions
are “covered.” These metrics
crecte the illusion of inclusion
and progress. But the numbers
hide a silent crisis.

Let's take the ceramic sector ds
example. Sri Lanka has over
8,000 registered ceramic units,
most of them potters making
craft items for local fairs and
souvenir shops.

Meanwhile, less than 1% of our exports come from this entire sector. Why? These micro-enterprises
are structurally incapable of meeting international standards, achieving cost competitiveness,
or driving innovation.

Even worse, their proliferation actively weakens the sector. They consume limited raw materials
such as clay and feldspar, drive up prices, and absorb skilled labour — all while contributing
little to export revenue. Large, globally competitive firms like Noritake and Dankotuwa face rising
input costs and labour shortages, in part due to this uncontrolled fragmentation.



When Giants Lead, Ecosystems Grow

Contrast this with Sri Lanka's apparel
industry — our most successful
export story Giants like MAS and
Brandix did not emerge from the
"train-and-fund-everyone” model.
They grew because they received
focused support: industrial zones,
global partnerships, logistics
infrastructure, and a policy
environment tailored to scale.

Once these firms became globally competitive, they spawned a dense network of suppliers,
subcontractors, and service providers. That’s how real ecosystems form — not from spreading
fertilizer evenly over barren land, but by first growing strong roots.

Unfortunately, policy is now drifting back toward spreading limited resources across too many
plavers. It feels fair and inclusive, but it is economically disastrous. When you try to support
everyone d little, you end up supporting no one enough.

The Case for Monopolistic Incubation

It's time for a bold pivot: Sri Lanka must embrace a strategy of monopolistic incubation. This
means deliberately selecting high-potential SMEs — regionally and sectorally — and nurturing
them into large-scale national champions.

Yes, this medans temporarily favouring a few. Yes, it may resemble state-sanctioned monopolies.
But no, this is not cronyism — if done transparently and on merit. This approcach has precedent:
Japan’s MITI era, South Korea's chaebol formation, and Germany’s Mittelstand network all
followed similar logic.

Monopolistic incubation focuses limited national resources — finance, land, training, policy, and
infrastructure — on a few well-chosen firms or clusters, and pushes them to scale globally Once
these firms become competitive, they can pull up thousands of others through supply chains,
partnerships, and demand creation.

Quuality over Quantity, Strength over Spread

Critics consider this approcach to be elitist or exclusionary But the real exclusion lies in trapping
millions in margindal, low-wage enterprises with no growth path. Building a few giants doesn't kill
small businesses — it breathes life into them by anchoring stable demand and fostering
ecosystems.

Imagine if Sri Lanka had ten Dankotuwas, twenty MAS-level firms, and a dozen global IT service
providers. Our export profile, job market, and wage levels would look radically different. But
getting there mecans ending our addiction to enterprise headcounts and focusing instead on
enterprise depth.
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We need to reimagine our development approdach: not as charity for the many, but as strategic
investment in the mighty. This is not about choosing winners — it is about creating them.

QUALITY

QUANTITY

A Final Call

Sri Lanka cannot afford another decade of building small for the scake of numbers. The global
race is accelerating, and we're still stuck at the starting line, congratulating ourselves for
participation. If we want real exports, real wages, and redl transformation, we must replace the
politics of quantity with the economics of quality.

Let us build fewer, stronger enterprises. Let us embrace scale, even if it means temporary
concentration. Let us trust that the path to inclusion lies not in equal distribution of crumls, but
in baking a much bigger pie.

Support strength. Build scale. Compete globally. Or accept being a nation of smdall shops while
the wortld races ahead.
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This article explores the Directive Principles of State Policy in Chapter VI of the
Constitution of Sri Lanka and their importance for good governance. Although these
principles are not legally enforcedble, they offer valucble guidance for building a
fair, inclusive, and accountable system of governance. The article reflects on how
they can influence public policies, support balanced regional development, and
encourage d more people-centered dpproach within stcite institutions. It suggests that
giving gredter practical attention to these principles can help strengthen democtatic
practices and promote more sustainable and inclusive national development. This
article explores the Directive Principles of State Policy in Chapter VI of the Constitution
of Sri Lanka and their importance for good governance. Although these principles are
not legdlly enforceable, they offer valuable guidance for building o fair, inclusive,
and accountable system of governance. The darticle reflects on how they can
influence public policies, support balanced regional development, and encourage a
more people-centered approdch within state institutions. It suggests that giving
greater practical attention to these principles can help strengthen democtcatic
practices and promote more sustainable and inclusive national development.

Keeping trust in election manifestos, the people transfer their
sovereignty to a political movement of their choice and elect
a government. It is the duty of the government to keep its
promises and work to fulfill the needs of the people through
state policies. Chapter VI of the Constitution emphdasizes this
duty and begins with Article 27(1), setting the direction for the
government in the policy making process. It provides clear
guidance to Parliament, the President, and the Cabinet of
Ministers and emphasizes that they shall enact laws and
conduct the government in order to build a just and free
society.

Article 27(2) to Article 27(15) provide a detailed explanation of the initial direction stated in
Article 27(1), covering ¢ wide spectrum as it expands the focus of the state policy making process
from the fundamental rights of the people and national sovereignty to the preservation of the
environment.

Article 27(3) mandcates the state to safeguard the independence, sovereignty unity, and territorial
integrity of the country, which are fundamental to its existence as an independent state. This
provision is crucicl and directly linked with the first three Articles of the Constitution. Article 27(4)
directs the state to strengthen and broaden the democratic structure and democratic rights of
the people in order to expand opportunities for them to participate in government through
decentralized administration. These two provisions dre based on important democratic values
and constitutional principles that emphasize the duty of the state to protect the fundamental
structure of the state and the sovereignty of the people.

The fundamental rights of the people cre another key
constitutional principle that reflects democratic values. In
adherence to these important aspects, Article 27(2) ()
highlights that the state is pledged to protect the fundamental
rights and freedoms of citizens. Article 27(2)(b) to Article
27(2)®) emphasize the duty of the state in promoting social
order, uplifting the living conditions of the people, and
ensuring the equitable distribution of resources for
development. Article 27(2)(g) directs the state
24




1o ensure moral and cultural standards that enable people to develop their human personclity
and rise as a proud nation. Article 27(2)(h) ensures opportunities for universal education, which
is also included in the Sustainable Development Gocals.!

Article 27(6) states that the state shall ensure equality of
opportunity to all citizens without discrimination. Article 27(7)
provides clear direction to the state to eliminate economic
P and social disparities, and Article 27(8) directs the state to
4 uplift the economic system. These provisions highlight the role
z ‘ of the government in regulating the economy to ensure equal

N and balanced development. Article 27(9) emphasizes the
\‘ duty of the state to establish social security systems and

_ _ A welfare programs to reduce
poverty and uplift the living conditions of all people without leaving anyone behind. Articles
27(10) and 27(11) guide the state to ensure the cultural and religious rights of the people. Article

27(12) recognizes the family as the basic unit of society Article 27(13) directs the state to ensure the
welfare and development of children and youth, as they are the future leaders of the country.

Many of the above provisions are related to the
fundamental rights provided in Chapter III of the
Constitution. Accordingly, Article 27 of Chapter VI
reaffirms the binding responsibility of the state in
ensuring the fundamental rights of the people. It has
formed a strong frameworlk to ensure that people’s
rights are protected through state policies.

Another significant directive in this chapterArticle
27(14), emphasizes the responsibility of the state to
protect, preserve, and enhance the environment for the
benefit of the community This is good evidence

that the lawmakers have not only focused on people and society but also on nature.
Accordingly, the Directive Principles of State Policy in the current Constitution include social,
economic, and environmental aspects, which are the three main components of sustainable
development. Although enacted in 1978, the Constitution reflects the foresight of lawmakers in
emphasizing state policies that support sustainable development.

One of the critical weaknesses of these provisions is the
absence of a clear mechanism to implement them in
practice. For example, without strong mechanisms,
conducting elections on time, protecting workers' rights,
and ensuring a fair economy often conflict with
economic pressures, budget limitations, and political
challenges, as seen during the recent economic crisis.

Reciprocal duty is an important concept in law. Since
society is a unit composed of many individucals, each
and every person should contribute to protecting the
law and maintaining social harmony Thus, while
enjoying the rights and freedoms protected by the
Constitution, every citizen of the country should also

! United Nations, Sustainable Development Godals @



fulfill their duties. Article 28 of Chapter VI is very important as it emphasizes the concept of
reciprocal duty by presenting the fundamental duties of every person in Sri Lanka. Accordingly,
it is the duty of every person to uphold and defend the Constitution and the law, to further the
national interest and foster national unity, to work conscientiously in their chosen occupation, to
preserve and protect public property and combat misuse and waste of public property, to
respect the rights and freedoms of others, and to protect nature and conserve its resources. These
provisions crecte a balance between rights and duties and open avenues for regulatory
autonomy for the state to enact appropriate laws, rules, and regulations to protect public
property while making policies to enhance national unity.

Article 29 of Chapter VI has undermined the importance of Article 27 and Article 28 by clearly
stating that the Directive Principles and fundamental duties are non justiciable. This means that
individuals cannot approach the courts to directly enforce these principles. Therefore, the
government's adherence to these principles is based on political and moral commitments
rather than legal obligation. This is a limitation because it makes it more difficult for citizens to
hold the government accountable if it fails to implement policies in line with these principles.
While the principles guide policy decisions, they do not have the legal force to compel action.
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After navigating one of the most challenging periods in its modern history,
Sri Lankajs economy is now on a clear path to recovery. Supported by strong
performances in key sectors, improving macroeconomic stability, and renewed
investor confidence, the island nation is demonstrating resilience and renewed
promise for the future.

Key Economic Highlights

The economy has emerged from
two years of contraction, recording
a notable 4.8 percent GDP growth
in the first quarter of 2025. This
positive momentum is expected to
continue, with the Central Bank of
Sri Lanka forecasting full year
growth of 4.5 percent.

Foreign reserves have risen
significantly, reaching 6.5 billion
dollars in March 2025.

This dramatic improvement has
helped stabilize the Sri Lankcn

rupee and ease import restrictions. Inflation, which reached record levels during the crisis, is now
under control. The yearon-yecr Colombo Consumer Price Index stood at a modest 1.2 percent in
August 2025, reflecting the success of fiscal and monetary tightening measures.

The Pillars of Recovery: Key Sectors

Several sectors are leading the charge in Sri Lanka's economic comeback, acting as crucial
engines of foreign exchange and growth.

e Tourism

Tourism has rebounded impressively, reclaiming
its role as a central pillar of the economy. During
the first eight months of 2025, Sri Lanka
welcomed over 1.56 million visitors, representing
a 15 percent increase compared to the previous
vear. Tourism earnings reached 2.29 billion
dollars during the same period, marking a 5.7
percent rise from 2024.

Despite these strong figures, the industry faces a
slight decline in average spending per visitorThe government’s ambitious target of 5
billion dollars in annudl tourism revenue will depend on dttracting higher spending
travelers and diversifying offerings beyond traditional leisure tourism.
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* Foreign Remittances

Remittances from Sri Lankans working abroad have
remained a crucial lifeline, providing a steady and
reliable source of foreign exchange. In the first eight
months of 2025, remittances exceeded 5 billion
dollars, reflecting a 19.3 percent increase from the
previous yedr.

This sustained inflow has played a critical role in
strengthening foreign reserves,stabilizing the
exchange rate, and reducing pressure on the balance of payments.

* Apparel and Textiles

As one of Sri Lanka's leading export industries, ma=es wo ~wmmrm
the apparel and textile sector continues to gs o\ B
demonstrate resilience and adaptability. In the
first half of 2025, total exports from this sector
increased by 8.95 percent to 2.6 billion dollars.

Growth was particularly strong in the European
Union and the United Kingdom, which helped
offset a slight decline in exports to the United
States. This performance highlights the industry’s
ability to respond to shifting global market

dynamics and capitalize on emerging opportunities

* Informcation Technology (IT) and Business Process Management
(BPM)

T e, Sri Lanka’s Information Technology and Business
B .-q ey l.' Process Management  sector  is gdining
international recognition for its skilled workforce
.. ' and innovative solutions. The industry continues to
< 1 expand its export presence, targeting an ambitious
- - godal of 5 billion dollars in annual digital exports by

|/ omeug— 1 2030.

[l e . I'n

Collaborations such as the partnership with the Japan International Cooperation Agency

are supporting growth, especially among small and medium enterprises. These initiatives
are strengthening the sector’'s competitiveness and long-term potential.

\,

* Foreign Direct Investment (FDI)

Foreign investment is gradually returning, signaling renewed confidence in Sri Lanka's
economic stability. Realized foreign direct investment in the first quarter of 2025 amounted to
203 million dollars, representing a significant 90 percent increase compared to the same
period in 2024.

Although these inflows are encouraging, they remain below the government’s annual target
of 1.8 billion dollars. Large scale projects, including the Sinopec oil refinery and investments
in the port sector, are expected to play a vital role in attracting the capital necessary for
sustained growth.
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Fiscal and Policy Developments

The government has
implemented what the World
Bank described as a remarkable
fiscal adjustment. The primary
balance has improved by nectly
8 percent of GDP since 2021. This
progress was dachieved through
comprehensive tax  reforms,
including incredases in the Value
Added Tax rate and the removal
of certain exemptions.

Significant headway has dlso
been made in external debt
restructuring, with agreements
reached with key bilateral creditors and private bondholders. This development is essential for
restoring investor confidence and regdining access to international financial markets.

Sri Lanka continues to operate under a 3 billion dollars program supported by the Interncational
Monetary Fund, with the third review completed in early 2025. Continued adherence to program
targets remains critical for maintaining macroeconomic stability and attracting further foreign
investment.

Looking Ahead

While the current economic outlook is encouraging, challenges remain. The heavy reliance on
indirect taxation has placed considerable pressure on vulnerable households, as noted by the
World Bank. In addition, debt servicing continues to weigh heavily on public finances.

Nevertheless, the progress achieved over the past year is significant. By strengthening its key
sectors, maintaining fiscal discipline, and advancing structural reforms, Sri Lanka is laying the
foundation for a more resilient and stable economy:.

The journey toward sustained prosperity will require continued commitment and careful
management. Yet, the signs of recovery dre clear, and the groundwork for a stronger economic
future has firmly been established.
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In the dazzling realm of China's digital economy, promises of
prosperity and progress echo loudly. Yet, beneath the glittering facade lies
a sobering truth: Does China's digital economy truly pave the
path towards inclusive development or merely an illusion?

China, a digital powerhouse rivalling the United States, exhibits remcarkable growth in its digital
economy, valued at 60 ftrillion yuan, cccording to China Academy of Information and
Communications Technology 2024 reports. Notwithstanding COVID-19 challenges, this
exponential expansion saw the digital economy doubling in size from 2016 to 2021, constituting
40% of GDP by 2024's end. The fusion of digital and real economies has accelerated turnover
efficiency, decreased transcaction costs, and forged oligopolistic market structures domincted by
Internet platforms. However, as the UN's 2030 Agenda for Sustainable Development Goal 10
emphasises reducing inequality, the digital economy's promise of inclusive growth and
widespread prosperity has not materialised uniformly While it permeates all facets of life, it fails
to distribute benefits universally Urban-rural disparities and ethnic minority and gender
inequalities persist, posing complex realities benecath Chindad's glossy digital transformation.
Bridging the gap between aspiration and reality is paramount as China navigates its digital
journey toward inclusive development, where opportunities abound, but challenges loom.

Low-income Households: A Tale of Two Redadlities

While China's digital economy bodsts impressive growth figures, its impcact on low-income
households tells a different story. Research revedls a troubling reality: the digital revolution
exacerbates the economic struggles of the most vulherable segments of society. Low-income
households face heightened unemployment, income volatility and wedalth deprivation as
traditional industries succumb to digital disruption. Monopolistic market structures further
compound these challenges, widening the gap between the affluent and the impoverished.
Despite optimistic narratives of inclusive growth, the digital economy fails to deliver tangible
benefits to those with limited capital endowments. It becomes evident that the promise of
inclusion remains elusive for millions of low-income families in China's rapidly evolving digital
landscape.

Urban-Rural Chasms: The Digital Dilemma

China's urban-rural income gap persists as a significant challenge, underscored by statistics
revedling a stark divide. In 2020, the disposable income of urban residents in China was 2.56
times that of rural residents, exceeding the internationcal average. Dispdarities persist regardless
of the efforts, such as the Outline of the Digital Village Development Strategy. While rural network
infrastructure coverage has expanded, the scale of e-commerce and smart agriculture has
expanded, and challenges remdin.

Furthermore, with a low overall education level and limited digital literacy in rural regions, the
digital divide widens. The prevalence of smart city technologies, while promising, may
inadvertently deepen disparities. As China grapples with these complexities, critical questions
emerge: Is the digital economy a tool for dividends or a divide in bridging the urban-rurcl
income gap?



Echoes of Exclusion: Ethnic Minorities in the Digital Age

Despite efforts to promote digital development and bridge the digital divide, ethnic minorities in
China face significant hurdles in accessing and benefiting from the digital economy. Existing
policies lack specificity and actionable programs tailored to their needs, perpetuating
economic marginalisation. Language barriers further impede their caccess to digital resources
and opportunities. Moreover, institutional deficiencies in labour protection leave ethnic minority
employees vulnerable to exploitation and discrimination, confining them to low-skilled jobs with
limited prospects for advancement. While some initiatives have been introduced, such ads
improving digital skills and supporting speech technology for minority languages, these efforts
remain insufficient and fail to address the unique challenges faced by ethnic minorities.

Shattering Glass Ceilings: Women in the Digital Workforce

Despite promising increased female
employment, particulanly among
vulnerable groups, China's digital
economy has fallen short in addressing
gender disparities in the workforce. While
some women have experienced gains in
job satisfaction and occupational stertus,
digitalisation has also exacerbated
challenges such cs longer working hours
and unequal treatment. Women with
parenting responsibilities continue to
face barriers to equal opportunities,
highlighting ongoing gender

discrimination. Moreover, self-employed women have not reaped the benefits of digitalisation,
emphasising disparities across different employment types. Regardless of the efforts to promote
inclusivity, the digital economy's dividends remain skewed, disproportionately favouring certain
segments of the female workiorce while leaving others behind.

Skill Disparities: The Divide Deepens

As China embraces digitalisation, the widening
wage gap between high- and low-skilled workers
emerges ds d significant consequence. Resedrch
revedls that as the digital economy advances, so
does the wage disparity between these two
groups. This inequality is fueled by labour
misallocation and a growing mismatch between
technology demands and workforce skills.

Automation and digital technologies displace
workers, particularly those with lower skills, ~ LR L S =
exacerbdting income inequality and hindering job opportunities for the less skllled Moreover,
the evolving demands of the digital economy place greater emphasis on high-level skills,
leaving low-skilled workers struggling to adapt. This widening skill gap nhot only perpetucites
existing inequalities but also challenges income distribution within society. The benefits accrue
disproportionately to larger firms and skilled workers as digitalisation progresses. In contrast,
smaller enterprises and low-skilled workers should be included.
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Forging a Path to Inclusive Prospetrity

In response to the challenges highlighted cacross various
dimensions of Chinda's digital economy, urgent action is
imperative. The government must prioritise regulation to
ensure fair competition and mitigate monopolistic
tendencies, alongside increased transfer payments to
safeguard the basic needs of low-income households.
Efforts to minimise labour substitution effects and promote
employment opportunities are es<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>